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GOVERNMENT (3F PAKISTAN

MINISTRY OF NATIONAL HEALTH SERVICES,
REGULATIONS AND COORDINATION
(Drug Regulatory Authonty of Pakistan) _

NOTIFICATION
Islamabad the 22nd Aprzl 2022

: SR. O 546(I)/2022 —In exercise of the powers conferred by section 24
_of the Drug Regulatory Authority -of Pakistan Act, 2012 (XXI of 2012), the
Authorxty, with the approval of the Policy Board, is pleased to make the
following further amendments in the Drug Regulatory Authorlty of Pakistan
Employees Service Regulatlons 2015 namely — ' :

In the aforesaid Regulatlons —

N () 'm chapter-1, in regulatlon 2, sub-regulation (b) shall be substltuted
- withthe followmg, _namely,

“Appointing - Authorlty” theans the Authorlty as deﬁned in
Schedule 1 of these regulatlons
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‘o (2) in chapter—2 —

) in regulation.3,— _

@

in-sub-regulation ( 1)' —

(1)

: ()

(b

(c)

“in clause (c) the words “or transfer” shall be.

omrtted

arter clause (c), the following new clauses (d) (e)

and (f) shall be mserted namely,—

“(d) Hencefonh all Initial appointment made by

- the Appointing Authority on the recommendations

of the Selection Authority as detailed in Schedule-1
shall be on contract basis for'a period of three years
which is / extendable subject to satisfactory
performance and  approval of Appointing
Authority. All “contract employment shall ~ be

governed ‘under terms and condrtlons given at -

. Schedule VII.

(e) Contmgent appomtment shall be made for RO-1
to RO-4 under terms and condltlons given in

~ Schedule- VIH

. () The deputa’tionists shall- be entitled to
remuneration of their own pay at parent department’

along with deputation allowance, as- per rate
prescrxbed by the Pederal Govemment ”

sub- regulatxon 3) shall be substituted . with the
followmg, namely,— o

“(3) The posts to be filled by the drrect appointment in
DRAP shall be filled on merit basis in-accordance with ,

Schedule -1I(B) and Schedule-11I on contract basrs s

sub-regulation (8) shall . be substrtuted with the

following, namely —

“(8) DRAP employees may be transferred on any postin

DRAP as per need or requirement.”;
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(1) in regulation 4,;— o

_(a) sub- regulation (2) shall be substituted ~with the
followmg, namely, : -

(2) A regular employee shall be consxdered for
“promotion if. he fulfills the criteria and specified
requirements for promotion prescribed in Schedule-II(B)
and Schedule-II1.”;

~(b) - sub-regulation- (4) shall be substituted  with the
followmg, namely, - ‘ .

“(4) Previous service of employees who opted for
absorption in DRAP under section 15(5)(a) of the DRAP
Act, 2012 shall be counted as - experlence in
correspondmg RO Scales.”;

(c) after sub-regulation (4), the following'new snb-regulation
(5) shall be inserted, namely,— .

~ “(5) Ratio reserved for initial ,appointment shall be as
specified in Schedule-II(B) and Schedule-1I1.”;

(III) in regulation 5, sub-regulation (1) shall be- substltuted w1th the
followmg, namely,— :

“(1) A person on promot1on shall be on probat1on for a period
of one year or till probation period is terminated by a specific
order by the Appointing Authority.”;

V(IV) regulation 6 shall be 'substituted’with the folloWing, namely,—

“6. Semorlty —{(1) The appointing authority shall, by Office
Order, determine ‘the seniority list of employees of each
Service, cadre or post. There shall be two separate service
structures for officers and officials serving in DRAP namely
Civil Servants.in'BPS Scales and DRAP Employees in RO
-Scales. Sentority -of DRAP- Employees - shall be further
sub-divided.into following five (05) Cadres;

(i) Technical Cadre,——compnsmg of  Pharmaceutical
Evaluation & Reglstra’uon Division, Drug Licensing Division,
Biological Evaluation & Registration Division, Controlled
Drugs Division,” Pharmacy Services Division, Medical
Devices & Medicated ‘Cosmetics Division, Health & OTC
Products (Non-Drugs) Division, - Quality Assurance &
Laboratory Testing Division. L

-
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(ii) Budget & Accounts and Costlng & Pricing Cadre,—
comprising of Budget & Accounts Drvrsron and Costing &
Pricing Division,

(iii) Legal Affairs Cadre —comprrsmg of Legal Affairs - - '

Division only,

(iv) Management Informatlon Systems Cadre,— comprising
of Management Information Systems Division orly,

(v) Admin, ‘Human Resource & Logistics Cadre,—
-comprising of Admln Human Resource & Logistics Division
, only .

(2) Seniority of DRAP staff comprrsmg RO-1 to RO-10
shall be maintained post wise separately for Head Office, Field
-Office and - Laboratories whereas, seniority . of * posts of
Superintendent (RO-11) and Assistant Private Secretary (RO-11)
shall be maintained as combined seniority of head office, field -
. offices and laboratories for each post.

(3) For determination -of inter-se seniority of each servicg,
cadre or post, the general provisions of Civil Servants .
" (Seniority) R‘ules 1993 shall be followed

(4) The services of employees who opted for absorptron

under the Authority under section 15(5)(a) of the DRAP Act,
. 2012 shall be protected for the . purposes of seniority,

promotion and expernence equ1valent to RO pay scale as per
“schedule-VI. o

(5) The cadre wise seniority of the DRAP employees who
opt to be included in the Authorlty shall be eounted after
closmg of the date for exercising the option, maintaining their
previous inter se seniority or from the date of initial
appointment. for direct recruitment, as the case may be, and
-the seniority list shall be determined through Ofﬁce Order.

(6) Civil Servants who have not opted for DRAP service
shall be governed in accordance with Civil Servants Act, 1973
and rules framed. thereunder ” Co

(3‘) in chapter-3 —_ A .
D regulatlon 8 shall be substituted with the following, namely,—

“8. Retirement beneﬁ‘ts of DRAP employees —(1)'
Employees appointed on contract basis shall be eligible for
gratuity upon - leaving the’ Authorrty or on completion or
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@

. termination of corrtract as specrﬁed in their terms and
* conditions of employment :

. (4) Insurance of regular employees of Authorlty shall be -

(-H),,

)

be as mentioned in Schedule-VI and this shall be apphcable to, all

(2) Existing regular DRAP employees shall be entitled for

Contributory Provident (CP) Fund upon rétirement or leaving

-organization in accordance w1th regulatlons prescrlbed by the

Policy Board.

3) Retirement benefits of those employees _who 'opted for

absorption in the DRAP for period served as' civil servant

shall’ be dealt as per applicable rules and procedures. _' :

madeg in the manner as determmed by the Author1ty

'in regulatlon 9,—

(2) sub regulation (l) shall be substituted with the

- following, namely,

“(1) An employee of the DRAP may resign from his post
by submitting resignation under his signature by’ giving

prior notice. The employee shall continue performmg his

duty till such time the Appointing Authority accepts the
re51gnatlon and shall not absent himself from his duties
without prior permission. Notice period shall be thirty
days for CEO and all employees.-Appointing Authorlty
may waive the notice period if so desired.”;

(b) in sub regulat1on (2), the words the salary shall' be -

~ substituted w1th the words “one month pay ;
in regulatlon 10,— v

(a) in sub regulation (1), the words - mnety days” shall be
substltuted with the words “thirty days”.; -

(b)  in sub- regulatlon (2), the words * ‘ninety days” 'shall be

subst1tuted with the words “thirty days”.;

(c) in sub—regulatlon (5), the words ‘or termination of the‘

service’ 'shall be “substituted wrth the words “from

service”.; ‘
“in chapter-4 regulatlon 16 shall be substltuted with the followmg, :

" namely,— : : .
«16. Nomenclature.—The riomenclature for posts in DRAP shall’

employees of DRAP mcludmg Civil Servants working in DRAP.”
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Their equivalence with the corresponding post in BPS shall be as
mentioned therein.”; ‘ : . :

in chapter-5, the existing regulation 18 shall be numbered as sub-
regulation (1) of the said regulation and thereafter the following
new. sub-regulation (2) shall be inserted, namely,—

“(2) For graﬁt of study'leave to the regular DRAP employees, the -

Study Leave Rules as approved by the president_of Pakistan shall

- be followed for the time being in-force.”;

in chapter-7,—

- (D inregulation 20—

(a) in sub-regulation (1), the words “be converted to DRAP .
posts” shall be substituted with the words “be abolished”.;

(b) sub-regulation (2), shall be substituted with ‘the
following, namely,— - : ’

“(2) Civil servants working in DRAP shall be under

"~ administrative control of the Authority and they may be - -

transferred at any post in DRAP as per need or
requirement.”;

t ) sub-_rcgulation (3) shall be omitted.;

in chapter-8,—

- (I) the existing régulation 22 shall be numbered as S{Jb-regulat.ion

(1) of the said regulation and thereafter the following new
-sub-regulation (2) shall be inserted, namely,— ‘ ‘

“(2) For right of appeél- of regular DRAP Employees, the
procedure prescribed in Civil Servants (Appeal) Rules; 1977
as amended from time to time shall be followed.”; .

(I fcgulqtiOn 23 shall be su'bstituted with the foilowing, namely,—

“23. Right of Reversion.— There shall be no right of
reversion for confirmed DRAP employees who, on their own
accord, join some other: service, post or cadre, after being
selected through a regular selection process.”; -

in Schedule-I, in column 4, at serial No. 3, 4, 5 and 6, the words

“Departmental Selection Committee to be approved by Policy

' - Board” shall be substituted with words “Departmental  Selection

©

- Committee approved by Policy Board”.;

Schedule-II shall be substituted with the following, namely,—



\-/) .
H.\ Adojoovuneyq
” . ‘sopnaceuleyq) °
$I0UIDS [EONNddBULIEBY] JO
PIaY pa1ejas u Jo Adeuneyq :
. wWomd- W/ Ise .
9 J0 ' pRy [eonnaseureyd : ’ )
B . : up asuauradxa pojejal sreak
N : v1-08 _ o1 yum (fsouBoosuueyg
q up SpIoAs emur 10y | - “aonoelg Koeuureyd
) $1-0Y Ul 9%1A198 s1Bak 1 ‘Ansiusy)  jesnnavewtreyd
=2 § 30 £1-0Y ut sidal | . . ‘kBojooeusreyq
A Jeniut 10} aaoqe pue - 'a1ped ‘sonnadeuneyd)
< €1-0Y Wl 91AIS SIBIK JeaIuyod uy - ' SIUIDG  [eonndBULRY] |
) 71 Jo eaoge. pue 71 | (pI-O¥)iowang | |30 Py patejaL . S . :
M 0¥ .Ul 301Adas sueak L [euolppy sedkLp | ul Jo Aowwreyd ul Qud 1| - %09 % OF S1 , Jopang |
= - . , N , A¥AVD TVOINHOEL _
S § g 1 ) 3 v T 7
~ Ruasadxy . iy gy . nopowoly jnmutoddy R *
) m » ..o_wao_.:_a..o qidy vosaag WnuXEA sauansadxy 3 wonedyIEND . Ag ’ 1enug £g aedg )
[ uoyowoaq Joj suopyipuod) . juawptoddy Jentu] doj wonipuo)) 7" yusunuroddy Jo poyidy - o 1504 Jo JwRN
%] - - - : : -
3 - [@p ‘@ () suoum3au 225]
o (DI-31NAIHOS
Sl
44}
ﬂ ‘pieog] Aotjod . R
o 33 JO - SUOIEPUSUILIOIAL . 1
M - . uo " jusumIaAeD .
O o L TI0Z POV dVIA | 1BI9pad oi  Aq  paosdde .
% sJeak 9¢ s1edk Sp : a1 jo (q) (8) (1) s-uondag 1ad sy | se  Aiejes paseq. I19YIBJN | JAJIO dANNIXT JaIYD
[l 9 - > S ) y ) € . - i .
T WY 38y wnunxep JIuy 28 WUl Jdudiaadxy pue uonedyijend - 9BISABq i 1504 JO auigN
= [(@F (@) (1)z suonpn3ai 225]
& (VI-a1NadgHOS»




[PART II

THE GAZETTE OF PAKISTAN, EXTRA., APRIL‘ 22,2022

. Tl
-QY U ad1Adas swak ¢

“21pEd [BOILLD3Y
ui (z1-oY)
«ouuoh_Q

- juBISISSY

s1eak g¢

Y0 Yum  (AsouSodeuueyq

ERTIR IR | © - Kosuueyqd
‘Ansiway)  [rannaseueyq
‘A3ojoseunreyd .
‘sonnooewiIeyj)

S30UDIOS [EanNIDBULBY JO -
PIoY patejas ut Jo Adeuurey
ucogd W/ JaseN
i0° ppYy  jesnacewneyd
ul 20uatIadXs pare|ds sieak
70 YPm  (AsouBoosuueyq’

‘mpoerd Koewreyq
‘Ansiway) . [esnnaoeuleyd
‘ABojoovuniey

‘snnaseusseyq)
$IDUIIG jeonnaseuULRY ] -
Jo PIRY paEal
ur  Jo Aovwueyd w qQyd

%O0L

% 0¢

£1

10192213 Ainda(y

£1-0Y u sitnudal
[eniul Joj aaoqe pue
€1-0Y Ut 3dtAIs sieak
L0 10 da0qe pue Z[
-OY U 2:AJ3S s1eak 7]

31ped [EdIUYdN
ur (€1-0¥)

sopanq Lndag’

. sk Ty

*Kovwreyq

c

. PRY - [edinoosueyd
u C33uauadxd pareal
sJeak 01 yim (£souBodewreyy
‘Qnoegd Aoeuneyd ‘Anspway)
Jesnnaseuneyd ‘K3ojoreuneyd
‘sannaveuUey) $32U310g
{ednnadeuLeyd JO PIdY patejal
up Jo Adeuueyd wl ud W/

15BN 10 Py [eonnadeuneyd |

uy ssuauadxa parejas
sieak £ yum (£souBooeuneyg
‘asnoesd Ldewreyq ‘Anstwag)

jeatinadeutreyy ‘A3oj0oeuLieyy.

! 12y d) 18
[eannadseuueyd Jo pjay pajejas
ut ‘1o Assuneyd ut' - 'yd

»  uopedyyenb diseq Sujaey |

% 0L

vl

203331 [RUOTNPPY

991 (8)

Koeuweyd ut

uotieoyyenb diseq Suiaey
‘pIaYy fesnnaseuueyd

w 2ououadxs pajejal sreak’
€1 yum  (AsouBoseuureyq
‘sondeld . Koeueyy
‘Ansiwayy)  [esunaseulieyd

% 0




991 (9)

THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22; 2022

PaRTII]

FUAVI ONIDN ¥ DNILSOD ONY SLNNOJIY ¥ 1adand

.w::ouc_mco ‘sonsnels ‘FunoaurBua / $30UL0s _nu_qué_a ,hunE.aﬁ ?o_E_o ‘ABojoiq

‘430

Y

.hm:: q

. ,=_x GoTEojend ouspadxe s1ed4k 0 M
J158q . Buiasy .| digssaquiow  3s0d  pIm
*€1-0Y Ut SIU03I UBUNONOY  paseuEy) Jo -
[8NIU] 1Oj -3AOQE  puB . SUOKSIAIC JueUNONY  JusWeSeuRy
€1-0Y U1 201AI5 §1834 Vg pue pue 1s0)  ‘aduduadxs
L J03A0qB pUB Z] | d¥D Ul (£1-0¥) : powes  smak Lo : . R
| -od ui sotass sreak 21 | topong Andaq | seakzy | pin Aueiunoooy ul qud L) %04 % 0 yE 101201 JRUOHIPPY | T
A fowiureyq -ui ~ uoneoyjjenb
ajseq . e - punosByoeq
1 uoneoytend) p SNON
sponposd ared
yyjeay pue speonnaosisreyd: :
Jo SBupsoo ;  Fwond .
Wy W 3o siskjeue up Ajqeoyeid-
pue  (oueuld) VEN sousnadxs sieak ¢1 i
‘vo | uounsSeuep ‘wo)'W / (soueuld) VN
pue 1500 ‘Asumunosoy N | 30 synposd ased Yijesy pue
u uofjesyijenb . | reonnsoeuusyd jo Bunsco }
o_m.B - ‘Bumaey o, -1y Bupud jo  siskjeue
$1-0Y ur. Ajqessgoad  souatiadxa
Ul STU0sl [EnlUl 10 paeja s1eak . gl - ynm
PI-OY Ul 301A198 €18ok diysisquiow  sod . gum
¢ 10 €1-0Y Ul NI . RIUNCOSY  PAJIMEYD IO
fenisy ioj 3A0qe pue | SUOISIAIY ynoooy  juatiafeuEl -
| €1-0Y U a0iAdes sivak | ypg puB D) ui pue. . 150D  fJousisadxs 5 .
Tl 30 3r0qe puw Zi | {p1-O¥) oanq pareas. | sk ot
Oy U 201AL3S S3Bd4 [] jsuonippy s1094 Ly - | qim Aoumunoddy ur qyd 1 %09 % 0¥ S1 Joa | 1

[RAuoqiny syt Aq pauiuwidiap se SNId pue SWHE
‘Ansiuioyo [esnijeus ‘Ansiuayo ot Testp

aedio

Y mco:uo_.«__azv Egu_& ynm m_w:oam&oa 19110 £q Pajly 2q [[eys JUUNINUIL J023Ip Jo suonisod Jo .Xou 30 E:E_xaE ® sppo ij JUIISLHIP U

. 1B OF

“padiayaid
3q sauapadxa
feonnaseutteyd - uBA3|IY
*Koeuwreyq g Jo.(1 “ueyd

% 001

[4)

1 om_:on._xu 3O AVJIGE]IEAR 21NSU. O], 4

10131 JUBISISSY .| b

“Kovwireyq

Koeuneyd ui
opeoyirenb oiseq’ Juiaey
‘pislj [edunsseuLRy

ul oudadxa
poiejal - s3eak 90 Yum
g fgrureyg
307 PRY. . [EonnIdBULBY]

- |

ui asuatiadxe’ paejal siBak



pue ¢1-Qd W uo_bvm B} - d1qng u2wsBeueiy
s1eak g1 o aaoqe pue Z1 | (b1-O¥) J00an(] . ‘NYH) uswodeunpy '
~OY Ul 201135 sseak [] [euonippy s1edk [y | 20unosay wewny ui-Q yqd 1 %09 % OF [4 Jopag

[PART II

] SOLLSIDOT ¥ ADUN0SEd NVIANH ‘NOTLVHISININGY 40 NOTSIAIG
"31qe33y21d 5 pjao T .

Aovuueyd wr uwonedyyljenb
oseq © yum - ‘punocidyoreq
uonesyIend N :
“ajqesagaid 3q [jm : . .
Bunsoo / Butoud jo siskjeue ~
up . soususdxy SIWIOUODT . .
iV do . wod - do : ) .
v | (oueuty) VAW umuncooy : ‘
passLEYy)y/ WEUN0dIY

- N R - swak g - | wowsdewey  pue 0D | - % 001 - F4 JOWIN( WeISISSY
*9[qeIdaud 3q pinoMm . o
) ' Koeuueyq ut uoneoipjenb
. © | oseq yim punofyorq .
’ .| vonesyEnd 210N ' . .
: - *aouaLadxa : :
13{qns  yum sppnpoad o8
peay jo Bunsoos ; Supud yo
sisAjeue up souauadxy susak
S WO . : L WO 10 (adueuL)
pue (soueul) VEW. . v 1o spnpoid  ased
A wo - wowaBeuery | ) : - | yneay Jo Bupsos ; Bupud
pug 1800 ‘Kourjunoody - Jo sisfeue. ur  2ouaIRIXS
ut uoneoynenb | suoisialq sreed ¢ s diysiequaw
" 7] oiseq Sutary | - wpd pue d%0 sod WA WURuN00dy
T o w(ZI-oW) | pasouey) -/ WEIUNONY : : : )
~QY Ul 2013 SIBaA § | 1010311 JUBISISSY s13A §f wawpdeueiy pue 150D %0L ) % 0€ £1 ' 10331 Lndagg

“3jqeiajaid 3q pjnom
‘Aovuureyqd  ui . uoyreoyijenb
olseq M - punouyoeq
uonesyIend - N
' *23ualadxa
12[gns yum spnpoud 2aed
qiesy suLeyd jo 3unsod
1/ 8upud  jo siskjeus
ur oouspadxd - siedk

THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22,2022

s ) “WOW b | o v ‘woopiteoueurs)
= pue.. (dueul]) VAW V@ 10 spnpoxd a1eo
— ‘Y “uawafeusy yigay Jo Sunsos ; Jupoud
%‘ .} pue 150D “Aouriunodny . Jo sishue ui Kjqessjoad




991 (11)

'THE GAZETTE OF PAKISTAN, EXTRA., APRIL, 22,2022

PARTH} -

‘ONgH)

o_mmn FUIARY 1010331 . JUSTUABEURIY i ]
*Z1-0Y Ul 9IJA19S SIBdA ¢ S uEsIsY sk §f 204N0saY URWINY W @ ‘Y4 ‘1 9%0L 1 - %0¢ €1 Jopsalic Kindag
1 . _ [ “ConETSIUTpY ; -
' ~ olqng  pue JuswoBeue
- . 32an0saY- - Uewny . W
uoyesyijenb oiseq Buiaey ‘u
) . sousuiadxa. pojejar
SFBak TT yum Juswdeuey
301n083yg uBwIng
w oaifop . quofeAmbs
30 uoljensuIwpy
“oHqnd Uy (uoneanps reak
91) 1958 ‘(WNHH) JIseN, -
1o . 2ousuadx? . pojejal
*UOHIENSIUIpY sreak g1 M judjeasnbs |
suqng pue ‘10 uopensUNLpY
dwRfeURw  2IN0SIY | suang - fuswdFeuepy -
uewiny ul .uonsayyenb “(NYIH) wo YW
o1seq - Buiaey 110 - sousnadxa - poreiar
€1-0y smakfp Yum juojeanbs
| sunvas [eniuy Joj saoge | uoisiaig 8o 110 © uonensIIIpY
| pue £1-Qd Ul 201Ans | % YH ‘swpy ognd . “uowoSpuepy
sIedKL 10 9A0QE pue 7| ut (€1-0Y) ‘NH) . wawaBeuepy . .
-0 Ut 201538 sqwak 71 | Jopsnq Aindsg sTeaA Zp | 92IN0S3Y UBWRH UG Yd .| L % 0L % 0F ¥l Joj02J1 [euonippy
B : ‘uohensjupyY T :
| ougng 10 uowoBeusw
21008y uewiny - up
uoneayijenb giseq Suiael n )
2ouaadxa '
paelal - sk g1 yum
‘uoyensiiwpy  alqnd
‘Ul 10 JYH Ul 9a8ap
juafeanba Jo JuawsFeupiy
' ; ‘woensIIWPY - .oNqRd
1 ‘WdH - (uonreonpa reafk
. 1 91) Jo1seiN  JO 2ousLIAdXS
“UONEASIURIPY Jlgnd parpl sk € yim
10 JusuwraBeuely 0In0sey UonBISIUIWPY dljqng Ur.1o
uBWInE Ul ‘uonesyijenb WUH ut 9318p quofeainbs '
d158q Buiaey |: 4-10. uonensHWpY  oNqng .
p1-QY U SN0 [eniug quawadeweiy ¢ . ‘WYH .
10}  p1-OY UL - 9d1Alss K . ! Ul N IO pouauadxa |
s8Ik g 407 ¢1-0d w| uwoisiaigBog | s1Bak 01 ‘Wim wuageainbo .
% YH ‘vwpy 30 uopensiuwpy

| S1nI%3L [eNIUI JOJ 9A0QE

()



' THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22, 2022

[PART I

R Y AL ) B T T

L

EETETE PR
€0 YPIM UONEIIUNWIWO))
SSEIN JO WsHenof
3O payiy o up JuspeAlnbo |
s1ak ¢ ) 10 22182(7 5,915 -

%001

(43

10IPO uoneRy

- . ‘1
~O¥/ Ul juepuduuadng

- s8 - oo1A1es sk ¢

. Euu.cﬂc_._oa:m N

-oudLIadxa pajejal
| s1gak €0 yIM uonensuIUpY
oygnd .~ w (uoneanpa
1834 9) ISR Jo JudpeAinbs |
[ 30 Juowodeuey  20m0sY

swako¢ | uswny w %0850 SEN | %08

% 0s

4

Jlqnd / J0RUKT JULISISS Y

Iop0IIq WEISISY

991 (12)

"UORBASIUIIPY Oljqnd
J0 :_Dﬂ._uwwcnz AIN0LIY

. uoistal 8o

2 4H ‘uwpy
ul (Z1-0Y)

‘uonensiiupy
ang  Jo  juowoSeuspy
20JN0S9Y  URWIAH . U}
uonedsyrenb oiseq Suiaepy u
] - ~2ouanadxa pejejal
saeak L0 Pim JuawsSeueyy
20In0say uewny
m - 23  juspeambs
10 . -7 uopeRnsSIwpY
oyqng- ur (uonednps Jesk
91) JaIseN ‘ONYH) Ja1seIN
io  oouatiadxs  pajejal
sreok po M jud[EAInbd
107 7 uonensmuwpy
anqnd - quaureeusiy
‘NgH) - W YA
0 aouduadxo - paeju
sk Z0 yium ys[eainbo
10 UOPBNSIUIWPY

usling Ul - uoneoyljenb

ongnd - - “wswaSeusy



THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22, 2022

PART IT]

8 YO wapuduLadng

WBISISSY
/wspuuuadng

s1eak Of

DM K|qe1djaid - GONEId0ssY

- | Jeg Jo diyssaquiaw yim g1

% 0$

%05 -

<l

Jopang wesissy | b

991 (13)

Se 20lAIBs SuBak ¢ 1

" -mu} ur woneogIEnb
oiseq  BupBH- - -zl

UOIS{AL SIBYY
feda1u1 (Z1-0W)
031
WESissy

sreak mm

“pi31) rednnadeuLeyd
uy ; Aiqesayoad
2ousLadxo s1834
L0 Ym ‘uoperoossy Jeg
Jo diysraquiaw yips g7

%0L

% 0F

£l

dopanq Aindsq |- ¢

-0 Ul 991AI28 S1834 §

-*Me} Ul uonesyjenb
d1seq Sulaey "1
. €1-0Y i sHinuoay
fentaL Joy €1-0¥ -
Ul 901A398 S;ak /.
10 3A0qe pue Z1-0Y

ul 901AI3S S1B3K 2]

UOISIAIC SIEY .
18827 ur (£1-0%)

s1e9L Ty

. L MEL UL
uoneoipijenb oseq SurAey 1
"PIaYy [eonnaseuLeyd
w ., Alqueyerd
sousiradxe sigak

=

'Z1 wnoD ySiy yo axeooape

SB PaJjoIua pue me-1e-reg
10 pPRy - [eonnsosuLmeyd
ul © L Ajqesagead
soustIadxa s1eak
01 WM "WV HUd'W
Jo ppy  jeonnsoswreyd

- ug Aiqeaagard
| sousuiadxa

sk L0
yim ‘sirey (e83] Jo sppsy
pae[al 1o me ul QUd 't

% 0L

% 0€

oy feuomppy |z

M| W uoneoyijenb
sis8q . Buamy
'¥1-OY Ul s1nuoas penjut
0} $1-0Y Ul -90pAdds

fswak ¢ Jo ¢[-0Y u

SIMIOd [eIu JOJ. IADQE
Pue. £1-Q¥. ui 3JAIS
S1894 7] 1O 2AOQE pue 7]

1010331(] Aindagg

_ voIsiALq
suelv (88071
: ut
(y1-0¥) s01q

m._a?a 124

*9]qe1aja1d 3q pjnom
Kopuwreyq  wi - wonesyienb
olseq . yum  punoudyoeq
‘uoiealylEn AN
*MB[ Ul UoneEdLjIfenb

Buiaey] "
*PI9Yy reonnaoswseyd
u Kjqesayoad
ousLadxa sieak g1 yium
‘Uno) Y3iY jo o3B30APE B

Pa}j0Iua pue meT-j8-Jog
o p3y  [eonnaveuusyd
ul Ajqeaayaud
souauadxa . sgesk
€1 M CWCTT /. AN
J0  py  esnnaceureyd
wuo “ Kqeaagard
dunadxa - ssak . O]
qum ‘siiely [eda) Jo splay
palejer 10 ME] ul’ gUd

aiseq

%09

S

opang | 1

-0y Wl 291AX38 sseak L]

leuonippy:

%oy -

SYIVALY TVOATJ0 NOISIAIA - ¥



{PART II

THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22, 2022

991 (14)

o :
"~ UonEuLojuf 0 yum ‘soneulojuiorg
wawafeuey 10 SI0URIDS
u uoyedyi[enb Imndwio) ‘wolskg
Jlseq Bumey uonBuLIOu] jusaFeutiy .
“€1-0Y Ul SINIOa1 ul g’ Jo - oudpadxs :
[BRIUT JOJ. 9AOQE . S1ak L0 i “usfeainbo
pue €1-0y ur’ o sonewLiojutorg
20IAIS SIBIAL o voIsialg QUG sonduio)
2A0Qe pue 71-0Y S U1 (£1-0%) . ‘suRiskg uoneunoyuy ; ‘
ur a01a30s sreak Zf - - 1 | s0paniq Lindaq s1eak Ty wourdeuely Wl qYd E % 0L % 0¢ vl J0j21(( [RUCHIPPY | 7
~ i i . T SOREULIOJUIONE
10 saoudreg  avndwio)
“wiaskg . uonBULIOjU] -
. wowsdeusy . u
uoneaytjenb oiseq Suiaey ‘iv B
. 'spIayY '
paejar- . pesnnssewseyd
ur A1q81ayo1d
20udnIadXd saeak
S Yum ‘soneunsojurog
‘sofeuLiofujolg * -l $30UI0g
a0 $30Ual0g Janduioyy ‘wskg B
Jondwo) - “waiskg ] uoneLIOuL JuswaFeuR)y
uonBULOJU] ur. JolSeN 40 Spay
Wwawaeusy potejos {eonnaseiureyd’
ur uonedljienb “ut Ajqesajaad .
JI1seq Suiey n 20uaIadXad s1paf
N A C0): CHE £1- . Yum  ‘soneunojuiorg .
Ul SINIOBI. Jenug 10 S30UdIDg
) $i-0¥ w Janduro) ‘wiisAg
an1as0s s1eak ¢ 0 vonEuUoju]  juowaSeuEly
€1-0d W sinids Ul JIYd N d0 ddsuajiadxa
[entus 10} 2a0gR s1eak 01 yum ¢ juapeamba
pue - €1-0y - ul © UoISIAI] SIIN Jo . SafBuLojuIONg ) ’ g
0IAIIS S183K T[ JO Lo LI sonduro)
dA0qe pue Z[-OY (+1-0¥) Jon31q ‘swaisks . uoneusou] : .
ut 201A498 s1eak £ ] i Jeuonippy s1eak Lp wowddeus - Ul Qryq 1 %09 % OF S : coyeng | 1.
SAOIAUIAS NOLLYWHOINI INIWADYNVIN 40 NOISIAIA S
‘me Ul uonedyjijenb N ) j . . ) - :
J1seq - Buraey 1
RISISSY
/ sBaeyouy 155y 155y
B J0IAIS  sImdk 7 98iryouy *aouantadxs 192(qns sseak ¢g




991 (15)

THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22,2022

PART I}

51834 0g

ERIENEEE]

Pafgns  seak - g0 Pm
wafeamnba  Jo ‘sanruLiojutolg
‘30Ud10S azndwoo
Jo© ppy  Aue ur aasepw

% 001

[4)

(omwesdold aremyjos)
101

! WeISISSY

sieak 0€

0UIIAAXS
walgns. . siwak . go s
wopEAlRba Jo - sopjsunIOjuIOlg
raauspg 1mdwods

41

" (axemprep)
1019001(] JBISISSY

*sonBULIOJUIOLg

10 sowsipg randwio)
“WANSAY “uoljeuLIojuf
Juswafeuey

ur . uopedyjenb
a1seq Suiaey Ty
Lo *Jote19dQ)
mndwoy - se ]

130 pry Aus ur  amsep

: souaLiadxa
wafgns - s1eak g0 Yim
Juateainby 10 soneuuojuiolg
20Ud10§ : 1ndwod

o pRy - Aue . msel

% 05

% 001

(18

.

(JojenSIUIPY YIOMIAN)

-0y Ul 201105 518K § 1

*soneuLIOJuIOlg
1o EERLETRIN
Jandwop ‘wiAshg
uoneuLioju] Juawafeueyy
ul uonedienb
olseq S Bulaey
T1-0Y W IS s1eak §

' uorsiag

SIN ut (21-0¥)

Jopang
uesissy

51834 O

s1edk §¢

sonelLoputolg

10 ssouslag ¢ Joyndwo)

‘Waiss uonBULIOjuU]
Juswadeuep o ui.
uolieoljienb oseq Buiaey -

" sgsuapadxs

 s18ak £ yum: juajgainb

10 SONBULIOJUIONY . ‘39UAId8
ndwod  ur IS -

€1

J0Y0R(] WIRISISSY

J09921(] Andag

.no_ﬁ,::o.« utotg
10 - $20uAIdS
andwo) ‘widyshg

“SOfIRULIGJUIOTY
10 soowdpg  Jandwio)
‘washs; -uonewLIoJuj
JuawaBsuepy B ut
uogeoyifenb oiseq Buiaey
, . sppy
pajejas eonnsoeiwseyd
u. Ajqesajasd
2oUdLIAdXD . . ik
I yMm ‘soneulojuiolg
10 s3oudidg - Jsndwo)
wyshg : yoneuuojuj
juswaSeuepy uf

-39S Jo 2oudpadxa sipak

% 0L

,\\.‘




991.(16)"

'THE GAZETTE OF PAKISTAN, EXTRA., APRIL 22,2022

'[PART 11

(10

Schedule- v shall be subst1tuted with the followmg, namely,

“SCHEDULE I\
[See Regulation 3(1)(b)]

Composition of Departmental Selection Boards of DRAP

For the Posts " Composition
of -
Director 1. Secretary NHSR&C / Chalrman Pohcy Board. * Chairman
(RO-15) 2. CEODRAP v , Member
' 3. Additional Secretary, NHSR&C Member
4. Director (Admin, HR & Log), DRAP" Member /

. - L Secretary
Additional 1. CEO DRAP Chairman
Director ~ .

(RO-14) 2. Joint Secretary (Admn), NHSR&C. ‘ Member
L -3. Director of the concerned Division of DRAP or any Director Member
nominated by CEQ in case of technical cadre
4. Director (Admin, HR & Log) ‘ Member /
: DRAP Secretary
Deputy Director * | 1. Director (Admin, HR & Log) Chairman
RO-13)/ 2. Deputy Secretary, NHSR&C Member
IAssistant Director | 3. Director of the conicerned Division of DRAP or any Director Member
(RO-12) nominated by CEO in case of technical cadre.” E
: 4. Additional Dlrector (Admn HR & Log) DRAP Member /
: Secretary |
Post from 1. Additional Director (Admn, HR & Log) Chairman .
(RO 1-11) 2. Additional Djrector as nominated by the CEO DRAP Member - .
3. Assistant Director (Admn, HR & Log), DRAP Member /
: Secretary
"| In case of conflict of interest of any member of Deparrmental Selection Boards, the said member |
shall not attend the meeting during relevant case. In case of promotions to Director (RO-15), in
above situation or in case of non-avallabrhty of any of the member, the Chairman, Policy Board
shall nominate a suitable replacement in. DSB whereas, CEQ, DRAP shall nominate suitable
replacement in DSB for all other cases.”

(1 after Schedule VI, a new Schedule VI shall be 1nserted namely,

“SCHEDULE-VII
[See Regulation 3 (1)(d)]

Terms and Conditions of Contract Employment in DRAP

1. Pay Shall be equal to minimum of relevant RO pay scale. Maximum of -~
" three advance increments can be given with the approval of Policy -
- Board in case of higher qualifications and experience.

2. Annual k&i‘ncrement after completion of one year of service .as per
relevant pay scale.

\
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0.

oL

: All allowances, if appllcable for DRAP RO Pay Scales.

The employee shall earn 2 days paid leave for each completed month

- of service. The employee will be eligible for 24 days paid leave ina
* calendar year. Leave shall not be carried forward into next year.

'TA/DA as per DRAP Servrce Regulat1ons 201 5
Med1cal facility at par with regular employees of DRAP. -

Contract Period: Initial contract shall be offered for a period of
three’ years which can be extended on yearly basis subject to
satisfactory performance and approval of the appointing authority.

The contract shall stand automatically terminated on the expiry of -
the contract period unless otherwise extended further.

" One month notice or one month pay in lieu of notice period shall be .

required from either party for termination of employment.

Equal opportunity of trammg will be provided to the contract
employees '

Contract employees shall not contrlbute to C.P Fund and shall not
‘be entitled ta any retirement benefits except gratuity equal to 50%
of their last pay against each completed year of service sub;ect to
mmlmum continuous serv1ce of three years.

Contract appointments (RO-01 to "RO-15) shall be made on the
recommendations of Departmental Selection Committee (DSC) -

- approved by the Policy Board and as specrﬁed in Schedule-I DRAP

employees service regulations 2015 amended from time to time. All
contract appointments shall be subject to submlsswn of ‘the

’ followmg dotuments, at the time of j Jommg, namely

(i) Verified degrees/cemﬁcates from- respectlve Board/ Authority /
" Organ1zat10n . .

" (ii) Undertaking / affidavit of non-existerice of any ﬁnancial and -

professional mterest under section 18 of the Act
(iii) - Duly filled character and antecedents proforma and

: (iv)- An undertakmg on Jud1c1al stamp paper not less than Rs, 20
" that he/she has read all terms and conditions of the contract -
‘,'and he/she has read, understood and willingly signed the
contract agreement and will not claim regular employment in
DRAP on the basis of this offer of appomtment in future
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12. A contract employee can be placed at any post as per need and
' requ1rement

13. The md1v1duals appointed in DRAP on contract basis shall not have
any ri g‘ht/ claim for regular appointment against any post in DRAP.

14. Any other condition as determmed by the Authority from time to
time.”; and :

(1'2). after Scheddle-VH, a new Schedule-VIII shdll be inserted, namely,—

“SCHEDULE-VIIT
[See Reguiation 3(1)(e)]

Policy / SOPs for Hiring Contingent Staff in DRAP-

: 1.  To cope up w1th the shortage of ‘skeleton staff (R0O-1 to RO-4) of
Drug Regulatory Authority of Pakistan and for qulck and efficient disposal of

official business, Drug Regulatory Authority of Pakistan may hire the services of

individuals on contingency basis agamst the sanctioned vacant posts.

-

2. Mode of.appointment: Appomtment on contingent basis would be
purely on temporary basis, against those vacant posts of skeleton staff in RO- 01
to RO-04 that are to be filled through initial appointment for a fixed term and on
a ﬁxed remuneration. : :

3. Method_of appointment: Ind1V1duals would be appointed on
contingency basis on purely need basis without any advertisement. However,
appointment would be made against the vacant posts of DRAP strictly in
accordance with the DRAP Employees Service Regulations, 2015 and as
amended from time to time, with the approval of the Appointing Authorlty for
the concerned post after recommendations of the interview / selection committee
for hiring contingent staff comprising of the foﬂowmg members:— '

Sr. No: Desxgnatlon ' ’ - |Status ,
1. | Additional Director (Admn HR & Log) ~ | Chairman
2. Deputy Director (Admn) : Member
3. Assxs;ant Director (Admn-I) S Member/ Secretary

In case of unavailability of any ofﬁcer Dlrector Admlmstratlon, HR and
Logistics may nominate any alternative. -~ .

A

4.. Eligibility criteria: Eligibility cnterra in respect of contmgent staff
would strictly be observed in accordance with the criteria set in Schedule-III of
: DRAP Employees Servxce Regulations, 2015 as amended for the posts agamst

St

8
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which a person has to be appomted except age llmlt which w1ll be
superannuatlon age as per Federal Government.

5. Remuneration: Contingent staff would be hired on fixed
remuneration per month as mentioned beIOW'-——

.RO Scale ‘ Fixed Remuneration @ Rs. p/m
‘RO-01 ‘ ] 20,000
RO-02 . IR 25,000
_RO-03 30,000
- RO-04 ' 35,000

Authority may from time to time revise the fixed remuneration for .
contingent staff considering the inflation rate and other related factors.

‘6, Temire: The cohtingent staff would be hired fora period of 89 days.

7. Entitlement of benefits as admissible to regular ‘emgloxeés: of
DRAP: The individuals appointed in DRAP on contingent basis would not be

entitled to any benefit (Financial / Non-Financial) as admissible to the regular'
and contract employees of DRAP apart from the fixed remuneration per month

8. . Regularization of services: The individuals appomted in DRAP on
contmgent ba51s shall not have any right / claim for regular appomtment agamst

any post inDRAP..

9. AdMISSIbllltV of leave: The individuals appomted in DRAP on
contingent basis would be entitled for five (05) days leave during their 89 days
period only in emergency cases, without any deduction of remuneration.

- However, for the leave beyond five (05) days deduction would be made from

thelr monthly remuneratlon o , o ’

10. Termmatlon of services: The services of a contingent staff may be

“terminated at any time without notice and w1thout assigning any reason, with the

approval of the Appointing Authority.

[No.F.2-26/2014-Admin-L]

HAFIZ BILAL BIN AKBAR, .
Assistant Director (Legal Affairs).
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